Leadership Apprenticeships:

Comprehensive, Funded &
Delivering Real Impact

Organisations are using apprenticeships to build confident, capable
leaders - accessing long-term development programmes with funds
they have already set aside or are entitled to claim. Taken together,
we sum up the opportunity through three clear employer benefits:

COMPREHENSIVE

Evidence suggests managers feel underprepared for the
breadth of their roles: 36% feel unprepared for the people
management and nearly half (47%) feel overwhelmed by

the routine responsibilities their role encompasses.
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IMPACTFUL

Research into Generation Y’s learning styles and ability

to develop the competencies needed for modern work

drew three main conclusions... through programmes of
“work-integrated learning”, people developed:

A clearer and
more meaningful
sense of identity,

and enhanced

senses of self-
confidence and
self-efficacy.

A more consistent
ability to transfer
highly-desirable
skills (e.g. problem
solving & creative

A greater capacity
for reflection and
ability to use it to
identify and
question
assumptions in
their work.

thinking) into the
workplace.

The Growth & Skills Levy represents either:

Funds your organisation has

already put to one side, or...
= v
...easily-accessible funding /
your organisation is entitled to!
A Whilst 34% of HR leaders see ‘financial constraints’
as a barrier to providing L&D for their managers,

don’t miss out on the chance to fully fund an
accredited leadership development solution.
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